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FINANCIAL SECTION 
 
FURTHER UPDATE ON THE DISCRETIONARY TOP UP GRANTS AND FAQ 
 
After extensive lobbying we have managed to get self-catering written into the updated guidance 
notes on this scheme. The Government has now produced Guidance and an FAQ on the Discretionary 
Grant Fund. This is available to businesses with under 50 staff with fixed property costs that are not eligible 
for the Small Business Grant Fund or the Retail, Hospitality and Leisure Grant Fund. There are a number of 
important statements in this including 
 

o Grants can be provided to businesses with a rateable value of more than £51k 
o Grants can be provided to self-catering businesses 
o Businesses with more than one premise can get more than one grant 
o Local Authorities can give grants to businesses that are larger than SMEs 
o Office-based businesses such as tour operators are eligible 
o Suppliers such as those in the Events sector are eligible 

  
https://www.gov.uk/guidance/apply-for-the-coronavirus-local-authority-discretionary-grants-fund 



 
They have also produced a FAQ document for Local Authorities when assessing applications which includes 
this specific Q and A. 

 
 
 
This fund is massively oversubscribed in some areas so applicants will need to make a really good case to 
get Grants from this source.  
 
BOUNCE BACK LOANS UPDATE 
 
Not great news on Bounce Back Loans (BBL’S).  The Number of Banks that can offer BBL’s has stalled at 20 
and may rise by a few but the 2.5% fixed rate means only those lenders with access to a low cost of funds 
can participate. 
 
This means that the queues to apply to these Banks, if you do not already have a business Bank Account are 
very long. Some have stopped taking applications. There is no option, if you want one of these loans, to 
keep trying with the list below. You can find the most up to date list here: 
https://www.british-business-bank.co.uk/ourpartners/coronavirus-business-interruption-loan-
schemes/bounce-back-loans/current-accredited-lenders-and-partners/  
 

 
 
We are getting continuing feedback on the speed at which some banks are processing these loans, less than 24 
hours in many cases. New Banks are being added all the time, so if yours is not on the list, contact your bank to 
see if they are going to be processing these loans.  
 
Under the scheme, businesses can borrow between £2,000 and £50,000. (Max 25% of turnover). The 
government guarantees 100% of the loan and the loan can be repaid for up to six years. The fees and interest 



are paid by HMG for the first 12 months, after which the government will work with lenders to agree a low rate 
of interest for the remaining period of the loan. 

  
Here is the link to apply for a loan 
https://www.gov.uk/guidance/apply-for-a-coronavirus-bounce-back-loan 
 
 
 
UPDATE ON FHL 
 
At the end of last week, PASC UK, the Tourism Alliance, The ASSC and Premier Cottages all sent new 
submissions to Treasury to allow those paid under this scheme to be allowed to claim under the available 
support schemes. This is now being reviewed again by Treasury. Any updates we will let you know and are 
continuing to maintain pressure. 
 
FURTHER UPDATE ON THE SELF-EMPLYMENT INCOME SUPPORT SCHEME (SEISS) 
 
The Self-Employment Income Support Scheme will be extended, with eligible individuals able to claim a 
second and final grant in August. The eligibility criteria remains the same as for the first grant and 
individuals will need to confirm that their business has been adversely affected by coronavirus.  
 
The grant will be worth 70% of average monthly trading profits, paid out in a single instalment covering 
three months’ worth of profits, and capped at £6,570 in total. This is in line with changes to the Coronavirus 
Job Retention Scheme (see below) as the economy reopens. 
 
The first SEISS grant, which opened for applications on 13 May, will close to new applications on 13 
July. Eligible individuals will be able to make their claim for the first grant any time until this date, and 
those eligible will have the money paid into their bank account within six working days of completing a 
claim. 
 
Further guidance on the second grant will be published later this month. 
 
FURTHER UPDATES ON THE CORONVIRUS JOB RETENTION SCHEME 
 
From 1 July 2020, businesses will be given the flexibility to bring previously furloughed employees back part 
time. This is a month earlier than previously announced to help support people back to work.  
 
From August 2020, the level of the grant will be slowly tapered to reflect that people will be returning to 
work: 

• In June and July, the Government will pay 80% of wages up to a cap of £2,500 as well as employer 
National Insurance (ER NICS) and pension contributions for the hours the employee doesn’t work. 
Employers will have to pay employees for the hours they work. 

• In August, the Government will pay 80% of wages up to a cap of £2,500 and employers will pay ER 
NICs and pension contributions for the hours the employee does not work - 5% of average gross 
employment costs of those currently furloughed. 

• In September, the Government will pay 70% of wages up to a cap of £2,190 for the hours the 
employee does not work. Employers will pay ER NICs and pension contributions and 10% of wages 
to make up 80% total up to a cap of £2,500.  

• In October, the Government will pay 60% of wages up to a cap of £1,875 for the hours the 
employee does not work. Employers will pay ER NICs and pension contributions and 20% of wages 
to make up 80% total up to a cap of £2,500. 

• The scheme ends on November 1st. 



The cap will be proportional to the hours not worked. To enable the introduction of flexible furloughing, 
and support those already furloughed back to work, claims from July onwards will be restricted to 
employers currently using the scheme and previously furloughed employees. The number of employees an 
employer can claim for in any claim period cannot exceed the maximum number they have claimed for 
under any previous claim under the current CJRS. 
 
The scheme will close to new entrants on 30 June, with the last three-week furloughs before that point 
commencing on 10 June for new entrants. 
 
From 1 July, employers can bring back to work employees that have been furloughed for any amount of 
time and any shift pattern, while still being able to claim CJRS grant for the hours not worked. Employers 
will need to agree any flexible furlough arrangements with employees, and when claiming the CJRS grant 
will need to report and claim for a minimum period of a week.  

• Further details are available in this factsheet  
• Read the announcement 

CORONAVIRUS STATUTORY SICK PAY REBATE SCHEME NOW LIVE 
 
Employers with fewer than 250 employees can now claim for up to two weeks of coronavirus-related 
Statutory Sick Pay (SSP). In order to file a claim, businesses must be registered with PAYE Online and must 
have already paid employees’ SSP. Forms are now open for employers to check whether they are 
eligible and file a claim online. 
 
INCOME SUPPORT FOR DIRECTORS WHO RECEIVE DIVIDENDS  
 
After looking like there was some light at the end of the tunnel last week after the PM’s 
intervention on this, hopes look like they have now been dashed. 
 
On the 3rd of June, when the PM was Asked if Self Employment Support would be extended to 
company directors who gain their income from dividends, he said that the answer was very 
complex but essentially it would be too difficult from HMRC to verify people’s income. 
 
Whilst we will continue to lobby on this, however once the PM has spoken, it makes it very 
difficult. 
 
INCOME SUPPORT FOR OWNERS WHO ARE PAID VIA FHL 
 
We are awaiting the response from Treasury to our recent submissions on this. As soon as we hear 
anymore we will let you know. Everything crossed.  
 
QUARANTINE UPDATE 
  
Here are some more details of the quarantining which includes information on: 
 

1. Coronavirus (COVID-19) and entering or returning to the UK 
2. What else happens when you arrive 
3. Before you leave for the UK 
4. At border control 
5. Baggage checks 
6. Layovers and transiting through a UK airport 

  



 The main points are: 
 

• The requirement for 14 day quarantining will come into force on 8th June 
• It will be reviewed every 21 day – so it will be in operation at least until 29th June 
• The Common Travel Area will be exempt 
• There will be exemptions for freight haulers and other critical workers (full list to be published 

soon) 
• People travelling into the UK will have to complete an online form with where they are staying 

before travelling 
• There will be spot checks on compliance with self-isolating after travel and a £1000 fine 

  
We are increasingly optimistic that this scheme will only last until 29th June.  
  
Further information on the announcement is available on this link 
  
https://www.gov.uk/government/news/home-secretary-announces-new-public-health-measures-for-all-
uk-arrivals 
 
Check if You Can Get Tax-Free Childcare and 30 Hours Free Childcare 
 
Following on from yesterday’s announcement, the Government has produced guidance on whether employees 
or the self-employed are entitled to this benefit 

  
https://www.gov.uk/guidance/check-if-you-can-get-tax-free-childcare-and-30-hours-free-childcare-during-
coronavirus-covid-19 
 
CHANGES TO FIRE REGULATIONS 
 
Fire Risk Assessments will need to be revised once the new 2019 standard (not published yet due 
to Coronavirus) is available.  
 
Some information is already available. The rules will require the following: 
 
1) Where the floor is less than 4.5 metres from ground: 
All habitable rooms including hallways, landings, loft, except bedrooms require mains smoke 
detectors. 
 
2) Where the floor is more than 4.5 metres from ground: 
All habitable rooms including hallways, landings, loft, including bedrooms require mains smoke 
detectors. 
 
3) External doors can no longer require a key to be inserted to unlock the door from the inside. 
There are lots of latch lock systems available.  
 
4) Fireproof hoods above downlighters 
 
5)  Smoke Detectors over 10 years old must be replaced. 
 
The standard is BS 5839 part 6 rev 2019 and there are some articles on line. 
 
We are only giving a brief snippet, much more detail will follow in PASC UK newsletters, but 
thought that these early tips would be helpful to anyone currently refurbishing. 



 
FURNISHED HOLIDAY LETTINGS RULES AFFECTING CLAIMS FOR SELF-EMPLOYED SUPPORT  
 
Extensive lobbying has taken place at the highest levels in HMG to try and get owners who are 
paid through FHL rules to be allowed to claim support under the Self-Employed Scheme set up by 
HMG. We have been supported here by the Tourism Alliance and other groups, to try and get this 
changed. As soon as we hear anything we will let you know. 
 
Currently the Treasury are rejected our plea to be included in receiving the self-employed support 
if we are paid under FHL rules. 
 
Explanation: 
 
HMRC rules that say that those paid under FHL cannot claim financial support through the Self-
Employed Support offered by HMG. We believe that this applies to 80% of you reading this 
newsletter. 
 
If confused, check with your accountant, you are likely to discover that your self-catering income 
comes under the pages "Property - FHL" and NOT under "Income from Self-Employment".  This 
means you currently will NOT qualify for the 80% up to £2500 assistance that’s available.  
 
We have provided full details of this to HMG and the impacts and will keep chasing. 
 
In the meantime, if you haven’t sent a letter to your MP, and are paid under this scheme, here’s a 
draft for you. 
 
You can find your MP’s email here https://members.parliament.uk/constituencies/ by entering 
your postcode.  
 
Dear (name of your MP) 

As self-employed professional self-caterers, who derive (x-100% - amend where applicable) of our 
income from our luxury self-catering operation in (insert the constituency name), we are dismayed 
to learn that we do not qualify for any of the income assistance programmes being offered by the 
Government, because of a technicality on the Income Tax Return.  At a time when the Government 
has (rightly) closed us down to stop the spread of Covid-19, we are reduced to zero income, and at 
the same time are also facing a barrage of guest requests for refunds, which we simply cannot 
meet.  We are pleading for the Government to rectify this technicality.  All “self-
employed” professional self-caterers will fall into the same pitfall. 

Furnished Holiday Lettings occupy a special niche in the tax world, and – subject to meeting the 
FHL criteria https://www.gov.uk/government/publications/furnished-holiday-lettings-hs253-self-
assessment-helpsheet/hs253-furnished-holiday-lettings-2018 - are regarded 
as trading businesses for tax purposes.  As such, unlike Residential Property, FHL income is subject 
to VAT and business rates. 

From an income tax return perspective, however, importantly, FHL income is reported 
under "Property - FHL (Furnished Holiday Let) Income", and as such is not classified by HMRC as a 
self-employment, but is considered to be property income.  For that reason, "self-employed" self-



catering operators will NOT benefit from the assistance for the self-employed under the current 
Government scheme. 

While the Government is likely to want to avoid paying assistance to second home owners and 
casual operators who do not derive their main income from self-catering, there are many 
unincorporated professional self-catering operators whose sole income is the operation of their 
FHL businesses.  It should be possible within the HMRC system to include FHL income where it 
meets the same criteria as those applied to the assistance for self-employment, namely: 

*Your self-employed trading profits must also be less than £50,000 and more than half of your 
income come from self-employment. This is determined by at least one of the following conditions 
being true: 

·         having trading profits/partnership trading profits in 2018-19 of less than £50,000 and these 
profits constitute more than half of your total taxable income 

·         having average trading profits in 2016-17, 2017-18, and 2018-19 of less than £50,000 and 
these profits constitute more than half of your average taxable income in the same period 

If you started trading between 2016-19, HMRC will only use those years for which you filed a Self-
Assessment tax return. 

* Extract from https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-
self-employment-income-support-scheme  

Without even taking into account the financial impact of the spectre of having to reimburse 
existing bookings, or move them into future periods (with all the implications that carries for future 
cashflow), the total absence of any current income from the usual flow of balances due and new 
bookings means that we – and other self-catering operators in this position – are facing significant 
financial hardship currently, but are unable to access any of the assistance packages being offered 
by Government (with the exception of the SBRR grants, where applicable).   

This issue has been brought to the attention of both DCMS and Treasury, via our connections with 
the industry trade associations, however we have heard nothing yet. Please can we ask for your 
support, as our MP on this matter in these difficult times. 

With thanks 

Insert Owners detail and address, very important, will only look at correspondence from 
Constituents. 

Details of the scheme itself if you are not paid under FHL can be found here. 

https://www.gov.uk/guidance/claim-a-grant-through-the-coronavirus-covid-19-self-employment-
income-support-scheme  

https://www.gov.uk/guidance/how-hmrc-works-out-total-income-and-trading-profits-for-the-self-
employment-income-support-scheme  

BUSINESS RATE GRANT UPDATE 



The payment of grants appears to be going quite well for those that qualified. We are working 
with HMG to try and capture more businesses should there be an additional payment due to the 
lockdown. 

The Guidance was updated on Saturday 4th April. 

For the current English Government Notes UPDATED Saturday 4TH APRIL, click here:   
 
https://www.gov.uk/government/publications/coronavirus-covid-19-business-support-grant-
funding-guidance-for-businesses  
 
RETAINING VAT ON CANCELLATIONS 
 
There is a fair amount of coverage of this on social media, with some maintaining that we can 
retain the VAT on cancelled bookings. This is not the case. The following HMRC rules on this 
became effective from 1st March 2019. 
 
https://www.gov.uk/guidance/hotels-holiday-accommodation-and-vat-notice-7093  
 
All accommodation associations, including PASC UK, are seeking for a reversal of this judgement. If 
we are not supplying a service, why are we charging VAT? 
 
FURNISHED HOLIDAY LETTINGS RULES (FHL) 
 
Many have written in to ask what are Furnished Holiday Lettings Rules? These are the tax rules 
that most of our businesses are governed by under HMRC rules. We don’t propose to detail it all 
here as it’s inevitably long and complex. 
 
For those that want to find out more the Government site is here: 
https://www.gov.uk/government/publications/furnished-holiday-lettings-hs253-self-assessment-
helpsheet/hs253-furnished-holiday-lettings-2018 
 
This is good reference as well, from an Accountancy firms point of view. https://www.pkf-
francisclark.co.uk/blog/holiday-lets-tax-heres-need-know/  
  
There is also a book on the subject, written by John Endecott, one of the experts in this field, from 
Francis Clark in Exeter. It can be purchased at Claritax 
Books https://www.claritaxbooks.com/furnished-holiday-lettings~85 
 
YOUR VISIT ENGLAND/AA QUALITY GRADING 
 
Any of you that have Visit England or AA quality assessments and direct debits looming, these 
have been postponed to post July 1st and April Direct Debits have been pushed to July. More 
information here: https://www.visitenglandassessmentservices.com/coronavirus/  
 
HOW TO JOIN PASC UK? 
 
Go to www.pascuk.co.uk and follow the join instructions. We are always desperately in need of 
funds to continue our work in support of self-caterers. See About PASC UK for what we do. Thanks. 



 
ABOUT PASC UK 
 
PASC UK was formed three years ago. It had three principle objectives at that time. 
 
1/ Reduce Business Rates for self-catering 
2 Lobby for a ‘level playing field’, where all accommodation providers had to operate under the 
same rules, (think the 350,000 AirBnB properties). So that all have the same proportionate costs 
and regulations to operate under. 
3/ Recover the right to Inheritance Tax Relief for legitimate business operating under FHL 
(Furnished Holiday Lettings rules). 
 
And more…. See www.pascuk.co.uk  
 
In January 2019, PASC UK succeeded in negotiating a reduction in Business Rates of up to 35% for 
most self-caters in England and Wales. Despite a tortuous year with getting the Valuation Office to 
apply the new system, in January 2020 they switched the system to manual for Self-Caterers, 
(SCAT-131) and we now hear daily of Members getting great reductions and refunds. Guides on 
how to Check your Business Rates are available to Members. 
 
After years of lobbying, giving evidence to all Party Parliamentary Groups and working with all the 
other major accommodation associations in the UK, we had finally got HMG to agree to a round-
table on how to regulate the short-term accommodation sector. Our approach has been one of 
keeping the sector ‘safe and legal’. This meeting has been delayed by the COVID-19 outbreak but 
will be high on the agenda post the virus restrictions being lifted. 
 
We were also making good progress in our representations to HMG about the reinstatement of 
Inheritance Tax Relief to FHL businesses provided they complied with a basic business criteria. This 
is also on hold whilst we all deal with the COVID-19 challenge, but will be picked up as soon as 
practicable. 
 
And much more….  
 
PASC UK SOCIAL MEDIA 
 

Please follow PASC on Twitter @PascUK 
Please on Facebook @pascukltd 

 
The more of you that do, then the more effective we can be. Please it only takes a second, and if 
everyone who received this free newsletter did so, we would have 12,000 followers and a much 
louder voice. Thanks. 
 
Disclaimer 
 
We are in completely unchartered territory here, and any suggestions that we make are merely 
that and you should carefully consider your own business policies, and if necessary consult with 
your Professional Advisors. PASC is your lobbying Association, not a legal service. In addition, 
please be very wary of some of the advice given on internet communities, blogs and social media. 



There appear to be thousands of experts out there where my understanding is that there are very 
few. 
  
To that end, any information you get from any source you must double check. I will always try and 
put the actual link to the information in the newsletters so that you can read and assess 
yourselves. These are unprecedented times, please take exceptional care. 
 
Wishing each and every one of you all the best during these trying times, and please Stay Safe. 
 
Best regards 
 
Alistair Handyside MBE 
Executive Chair 
The Professional Association of Self-Caterers UK 
www.pascuk.co.uk 
chair@pascuk.co.uk 
07771 678028 

 
 


